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Le maximum des gains annuels ouvrant droit à pension (MGAP) et vous, ou tout ce que 
vous avez toujours voulu savoir sur le MGAP, mais que vous n’avez jamais osé 
demander. Comme, par exemple, pour l’amour du bon Dieu, que veut dire MGAP et 
pourquoi devrais-je m’en soucier? Le maximum des gains annuels ouvrant droit à 
pension (MGAP) est décrit comme suit par l’Agence du revenu du Canada (ARC) : « Le 
MGAP est le montant maximum des gains sur lequel les cotisations au Régime de 
pensions du Canada (RPC) sont fondées ». Il est établi à chaque année par l’ARC et 
représente une mesure de la moyenne du salaire dans l’industrie au Canada en 
s’appuyant sur les déclarations de revenus de l’année précédente.  
 
À titre comparatif, en 1990 le MGAP était de 28 900 $ et de 37 600 $ en 2000. Le MGAP 
pour 2008 est de 44 900 $. This is significant to all of us for several reasons. First, as 
defined, it determines how much of your salary you make CPP contributions on as well 
as being part of the benefit formula used to calculate your CPP benefit.  
 
Secondly, and of primary importance to us, it is used to define the benefit formulas of all 
Pension Plans in Canada. Pension Plans are governed by 2 Federal statutes. The 
Income Tax Act (ITA) determines the maximum values of pension plan contributions and 
benefits and the Pension Benefit Standards Act (1986) (PBSA) sets the values for the 
minimums. 
 
Because you pay contributions on your salary up to the YMPE limit every year, you will 
receive a CPP benefit based on those dollar amounts when you retire. This is factored 
into the funding formulas of pension plans such that they pay you less on earnings up to 
the YMPE limit and a higher pension benefit on your Average Annual Compensation 
(best 36 months) on earnings in excess of the YMPE. Our pension plan is structured to 
maximize the benefit you receive on earnings in excess of the YMPE. 
 
The ITA sets the maximum pension benefit payable at 2% per year of service to a 
maximum of 35 years of service for a total maximum pension of 70% of your 
pensionable earnings. In our funding formula, we receive 2% for all earnings in excess of 
the YMPE and our contribution rate is set at 6% of our gross earnings above the YMPE. 
For all earnings below the YMPE limit, we pay 5.25% and our pension benefit is 1.75%.  
 
For service pre-transition (merger) the CAIL Plan was set at 4.5% contribution rate and 
1.4% benefit up to the YMPE and 6% / 2% above the YMPE. This is the major difference 
between the pension benefits paid for service pre and post transition. We paid less 
money in so we get less money out on that portion of our final average earnings below 
the YMPE. Both plans had identical contributions and benefits above the YMPE limit.  
 
The net result of all of this is that the higher the value of the YMPE, the larger the 
amount of your pension that is calculated at the lower benefit rate (1.4% and 1.75%). I 
will explain the funding formulas in more detail in a future pension report. Email is the 



most effective way to reach me. I may be contacted at pres764@telus.net with any 
questions or concerns that you may have. 
 
Respectfully Submitted, 
Christopher Hiscock 
Chairman, LL764 Pension Committee 
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